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INTRODUCTION

The Board of Education is committed to providing a safe and orderly
school environment where students may receive and district personnel may
deliver quality educational services without disruption or interference.
Responsible behavior by students, teachers, other district personnel, parents and
other visitors is essential to achieving this goal.

The district has a long-standing set of expectations for conduct on school
property and at school functions. These expectations are based on the principles
of civility, mutual respect, citizenship, character, tolerance, honesty and integrity.
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acceptable conduct on school property, identify the possible consequences of

unacceptable conduct, and to ensure that discipline, when necessary, is
adminictared nramntly and fairlvy To thie end the Raard adonte thic code of
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STUDENT RIGHTS AND RESPONSIBILITIES
A. Student Rights
The district is committed to safeguarding the rights given to all students
under federal and state law and district policy. In addition, to promote a safe,

healthy, orderly and supportive school environment, all district students have the
right to:

1. Take part in all district activities on an equal basis regardless of
race, weight, color, creed, national origin, ethnic group, religion,
religious practice, gender or sexual orientation or disability.

2. Present their version of the relevant events to school personnel

imposition of the penalty.
3. Access school policies, regulations_and rules and, when necessary,
receive an explanation of those rules from school personnel.
B. Student Responsibilities

All district students have the responsibility to:

L Contribute to maintainino a safe, sunnortive and_arderly_school
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5300.20
ESSENTIAL PARTNERS
A. Parents
All parents are expected to:
1. Recognize that the education of their child (ren) is a joint

responsibility of the parents and the school community and
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opportunities.

2. Send their children to school ready to participate and learn.

3. Ensure their children attend school regularly and on time.

4. Ensure absences are excused.

5. Ensure their children are dressed and groomed in a manner
consistent with the student dress code.

6. Help their children understand that in a democratic society
appropriate rules are required to maintain a safe, orderly
environment.

7. Know school rules and help their children understand them so that
their children can help create a safe, supportive school
environment.

8. Convey to their children a supportive attitude toward education
and the district.

9. Build positive, constructive relationships with teachers, other

parents and their children's friends.
10.  Help their children deal effectively with peer pressure.
11.  Inform school officials of changes in the home situation that may
affect student conduct or performance.
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b. Marking/grading procedures
c. Assignment deadlines
d. Expectations for students

o

7. Communicate regularly with students, parents and other teachers
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8. Participate in school-wide efforts to provide adequate supervision
in all school spaces, in conformity with the Taylor Law.

9. Address issues of harassment or any situation that threatens the
emotional or physical health or safety of any student, school
employee or any person who is lawfully on school property or at a
school function.

10.  Address personal biases that may prevent equal treatment of all
students in the school or classroom setting.
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1. Maintain a climate of mutual respect and dignity for all students
regardless of actual or perceived race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex.

2. Assist students in coping with peer pressure and emerging
personal, social and emotional problems.

3. Initiate teacher /student /counselor conferences and parent/ teacher/
student/ counselor conferences, as necessary, as a way to resolve

problems. . .
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5300.20
D. Other School Personnel

1. Maintain a climate of mutual respect and dignity for all students
regardless of actual or perceived race, color, weight, national
origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex.

Maintain confidentiality in accordance with federal and state law.
Be famnhar w1th the code of conduct
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maintaining a safe, orderly environment.
5. Participate in school-wide efforts to provide adequate supervision
in all school spaces.
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F. The Dignity Act Coordinator(s)

1. Promote a safe, orderly and stimulating school environment,
supporting active teaching and learning for all students regardless
of actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation,

gender or sex.

2. Oversee and coordinate the efforts of the building-level bullying
prevention program.

3. Identify curricular resources that support infusing civility in

classroom instruction and classroom management; and provide
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resources.

4, Coordinate, with the Professional Development Committee,
training in support of the bullying prevention commiittee.

5. Be responsible for monitoring and reporting on the effectiveness of
the district’s bullying prevention policy.

6. Address issues of harassment or any situation that threatens the

emotional or physical health or safety of any student, school
employee, or any person who is lawfully on school property or at a
school function.

7. Address personal biases that may prevent equal treatment of all
students and staff.
8. Maintain records of DASA-related incidents for reporting
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school function.
9. Address personal biases that may prevent equal treatment of all
students and staff.

H. Board of Education

1. Promote a safe, orderly and stimulating school environment,
supporting active teachmg and learning for all students regardless
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group, religion, religious practice, disability, sexual orientation,
gender or sex.
2. Maintain confidentiality in accordance with federal and state law.
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conduct.

3. Collaborate with student, teacher, administrator, and parent
organizations, school safety personnel and other school personnel
to develop a code of conduct that clearly defines expectations for
the conduct of students, district personnel and visitors on school
property and at school functions.
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5300.25
STUDENT DRESS CODE

All students are expected to give proper attention to personal cleanliness

and to dress appropriately for school and school functions. Students and their
parents have the primary responsibility for acceptable student dress and
anpgarance. Teachers. and all ather district nersonnel should exemnlifv and

reinforce acceptable student dress and help students develop an understanding of
appropriate appearance in the school setting.

A student's dress, grooming and appearance, including hair style/color,

jewelry, make-up, and nails, shall:

1.

2.

Be safe, appropriate and not disrupt or interfere with the educational
process.
Recognize that extremely brief garments such as tube tops, net tops, halter

tops. snashetti strans. oluneifg pecklings (front gnd/pr hack) and see-

through garments are not appropriate.
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Include footwear at all times. Footwear that is a safety hazard will not be
allowed.

Not include the wearing of hats except for a medical or religious purpose.
Not include items that are vulgar, obscene, libelous, or denigrate others on
account of race, color, religion, creed, national origin, gender, sexual
orientation or disability.
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PROHIBITED STUDENT CONDUCT

The Board of Education expects all students to conduct themselves in an
appropriate and civil manner, with proper regard for the rights and welfare of
other students, district personnel and other members of the school community,
and for the care of school facilities and equipment.

accept responsibility for their own behavior, as well as the consequences of their
misbehavior. District personnel who interact with students are expected to use
disciplinary action only when necessary and to place emphasis on educating
students so that they may grow in self-discipline.

The Board recognizes the need to make its expectations for student
conduct while on school property or engaged in a school function specific and
clear. The rules of conduct listed below are intended to do that and focus on safety
and respect for the rights and property of others. Students who will not accept
responsibility for their own behavior and who violate these school rules will be
required to accept the consequences for their conduct.

Students may be subject to disciplinary action, up to and including
suspension from school, when they:

A. Engage in conduct that is disorderly. Examples of disorderly conduct
include, but are not limited to:

1. Running in hallways.
2. Making unreasonable noise.
3 Using language or gestures which are profane, lewd, vulgar or

.
nl'\ncnrp



Bay Shore Union Free School District
5300.30

1. Failing to comply with the reasonable directions of teachers,
school administrators or other school employees in charge of
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2. Lateness for, missing or leaving school without permission.
3. Skipping detention.

C. Engage in conduct that is disruptive. Examples of disruptive conduct
[ ] .
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1. Failing to comply with the reasonable directions of teachers,
school administrators or other school personnel in charge of
students.

2. Inappropriate public sexual contact.

3. Display or use of personal electronic devices, such as, but not

in violation of district policy.
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3. Defamation, which includes making false or unprivileged
statements or representations about an individual or identifiable
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identifiable group by demeaning them.
4, Discrimination, which includes using race, color, creed, national
otigin., ethnic_group. religion, religipus nractice. sex. oender

(identity and expression), sexual orientation, weight or disability
to deny rights, equitable treatment or access to facilities available
to others.

5. Harassment (or Bullying), is the creation of a hostile environment
by conduct or threats, intimidation or abuse. (See policy, 0115,
Student Harassment and Bullying Prevention and Intervention for a
more complete definition.)
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2. Cheating

3. Copying

4, Altering records

5. Assisting another student in any of the above actions
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5300.35
REPORTING VIOLATIONS

All students are expected to promptly report violations of the code of
conduct to a teacher, guidance counselor, the Building Principal or his or her
designee. Any student observing a student possessing a weapon, alcohol or illegal
substance on school property or at a school function are required to report this
information immediately to a teacher, the Principal, the Principal’s designee or
the Superintendent of Schools.

All district staff who are authorized to impose disciplinary sanctions are
expected to do so in a prompt, fair and lawful manner. District staff who are not
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an appropriate disciplinary sanction, if so authorized, or refer the matter to a staff
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5300.40
5. Suspension from transportation — Director of Transportation, Principal,
Superintendent
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Principal, Superintendent

7. Suspension from social or extracurricular activities — activity director,
Principal, Superintendent

8. Suspension of other privileges — Principal, Superintendent

9. In-school suspension — Principal, Assistant Principals, Dean of Students,
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Superintendent, Board
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an administrator's office; (2) sending a student into the hallway briefly; (3)
sending a student to the Principal's office for the remainder of the class time only;
or (4) sending a student to a guidance counselor or other district staff member for
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constitute disciplinary removals for purposes of this code.

On occasion, a student's behavior may become disruptive. For purposes of
this code of conduct, a disruptive student is a student who is substantially
disruptive of the educational process or substantially interferes with the teacher's
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or substantial interference with a teacher's authority occurs when a student
demonstrates a persistent unwillingness to comply with the teacher's instructions

two days. The removal from class applies to the class of the removing teaclger

only.

If the disruptive student does not pose a danger or ongoing threat of
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The notice and opportunity for an informal conference shall take place
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continuing danger to persons or property or an ongoing threat of disruption to the
academic process. If the student's presence does pose such a danger or threat of
disruptior},. the not_ice_ _and opportunity for an informal conference shall take place
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The Board may adopt in whole or in part the decision of the
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Commissioner of Education within 30 days of the decision.

c. Permanent suspension
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being of other students, school personnel or any other person lawfully on school
property or attending a school function.

d. Procedure after Suspension

The Board may condition a student’s early return from a suspension on the
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2. PINS Petitions
PPV | - .a‘;;‘;._%
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a. Being habitually truant and not attending school as required
by part one of Article 65 of the Education Law.
b. Engaging in an ongoing or continual course of conduct

which makes the student uneovernable or habituallv
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ALTERNATIVE INSTRUCTION

When a student of any age is removed from class by a teacher or a student
of compulsory attendance age is suspended from school pursuant to Education
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instruction for the student. The Board of Education expects students,
administrators, teachers and parents to make every effort to maintain student
academic_progress in the event of rerooval or susnension._and sunnart_student re-

entry to the classroom at the conclusion of the disciplinary action.
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series of removals, and because of such additional factors as the
length of each suspension or removal, the total amount of time the
student has been removed and the proximity of the suspensions or
removals to one another.

lllegal drug means a controlled substance, but does not include a

X

licensed health-care professional, or a substance that is otherwise legally
possessed or used under the authority of the Controlled Substances Act or
under any other provision of federal law.

Interim alteruative _edugational setting (IAFS)_ meaps 2 tsmnarary

educational placement, other than the student’s current placement at the
time the behavior precipitating the IAES placement occurred. An IAES
must allow a student to continue to receive educational services that
enable him or her to continue to participate in the general curriculum and
progress toward meeting the goals set out in the student’s individualized
education program; as well as to receive, as appropriate, a functional
behavioral assessment and behavioral intervention services and
modifications designed to address the behavior violation so that it does not
recur.

Manifestation review means a review of the relationship between the
student’s disability and the behavior subject to disciplinary action required
when the disciplinary action results in a disciplinary change of placement,
and conducted in accordance with requirements set forth later in this
policy.

Manifestation team means a district representative knowledgeable about
S ¢ 1 - N At

-

parent, and relevant members of the committee on special education as
determined by the parent and the district.

Removal means a removal of a student with a disability for disciplinary
reasons from his or her current educational placement, other than a
suspension; and a change in the placement of a student with a disability to
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Procedures for the Suspension or Removal of Students with Disabilities by School
Personnel

1. In cases involving the suspension or removal of a student with a disability
for a period of five consecutive school days or less, the student’s parents
or persons in parental relation to the student will be notified of the
suspension and given an opportunity for an informal conference in
accordance with the same. nracedwres that _annlv_to such short term

suspensions of non-disabled students.
2. The suspension of students with disabilities for a period in excess of five
school days will be subject to the same due process procedures appllcable
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conducted by the Superintendent or a designated hearing officer shall be
bifurcated into a guilt phase and a penalty phase. Upon a finding of guilt,
the Superintendent or the designated hearing officer will await notification
of the determination by the manifestation team as to whether the student’s
behavior was a manifestation of his or her disability. The penalty phase of
the hearing may proceed after receipt of that notification. If the
manifestation team determined that the behavior was not a manifestation
of the student’s disability, the student may be disciplined in the same
manner as a non-disabled student, except that he or she will continue to
receive services as set forth below. However, if the behavior was deemed
a manifestation of the student’s disability, the hearing will be dismissed,
unless the behavior involved concerned weapons, illegal drugs or
controlled substances, or the infliction of serious bodily injury, in which
case the student may still be placed in an IAES.

Limitation on Autharitv of Schaol Personnel to Suspend or Remove Students with
Y

Disabilities

The imposition of a suspension or removal by authorized school personnel
mav not resulf in a disgjnlinarv change of placement of a student with a disability
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of the student’s disability, the district will:
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assessment of the student and implement a behavioral intervention plan,
unless the district had already done so prior to the behavior that resulted in
the disciplinary change of placement occurred. However, if the student
already has a behavioral intervention plan, the

CSE_will review_the oplan and its imbnlementation. _and modifv it _as

necessary to address the behavior.

2. Return the student to the placement from which he or she was removed,
unless the change in placement was to an IAES for conduct involving
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In addition, during such periods of suspension or removal the district will
also prov1de students w1th dlsabllltles serv1ces necessary for them to

violation so that it does not recur.

3. During suspensions or removals in excess of 10 school days in a school
year that constitute a disciplinary change in placement including
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controlled substances, or the infliction of serlous bodily injury, the district
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Nonetheless, a student will not be considered a student presumed to have a
disability_for discipline purposgs if notwithstanding the district’s_receint of

information supporting a claim that it had knowledge the student has a disability,

1. The student’s parent has not allowed an evaluation of the student; or

2. The student’s parent has refused services; or

3 The District conducted an evaluation of the student and determined that
the student is not a student with a disability.

If there is no basis for knowledge that the student is a student with a
disability prior to taking disciplinary measures against the student, the student
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period of removal, whichever occurs first unless the student’s parent and the
district agree otherwise.

Referral to Law Enforcement and Judicial Authorities

Consistent with its authority under applicable law and regulations, the district will
report a crlme commxtted by a student with a disability to approprlate law

ensure that copies of the special education and disciplinary records of the student
are transmitted for consideration to the appropriate authorities to whom the crime
is reported, to the extent that the transmission is permitted by the Family
Educational Rights and Privacy Act (FERPA).






Bay Shore Union Free School District
5300.60

STUDENT SEARCHES AND INTERROGATIONS

The Board of Education is committed to ensuring an atmosphere on school
property and at school functions that is safe and orderly. To achieve this kind of

environment, any school official authorized to impose a d1sc1plmary penalty ona
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code of conduct. Students are not entitled to any sort of "Miranda"-type warning
before being questioned by school officials, nor are school officials required to
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officials will tell all students why they are being questioned.

- The Board authorizes the Superintendent of Schools, Building Principals,
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The rules in this code of conduct regarding searches of students and their
belongings do not apply to student lockers, desks and other school storage places.
Students have no reasonable expectation of privacy with respect to these places
and school officials retain complete control over them. This means that student
lockers, desks and other school storage places may be subject to search at any
time by school officials, without prior notice to students and without their
consent.

B. Strip searches

A strip search is a search that requires a student to remove any or all of his
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D. Documentation of Searches

The authorized school official conducting the search shall be responsible
for promptly recording the following information about each search:

Name, age and grade of student searched.
Reasons for the search.
Name of any informant(s).

1
2
3.
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5. Type and scope of search.
6. Person conducting search and his or her title and position.

7. Witnesses, if any, to the search.

8. Time and location of search.

9. Results of search (that is, what items(s) were found).
10. Dlsposmon of items found.
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The Principal or the Principal’s designee shall be responsible for the
custody, control and disposition of any illegal or dangerous item taken from a
student. The Principal or his or her designee shall clearly label each item taken
from the student and retain control of the item(s), until the item is turned over to
the police. The Principal or his or her designee shall be responsible for personally
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Students who are questioned by police officials on school property or at a
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1. They must be informed of their legal rights.
2. They may remain silent if they so desire.
3. They may request the presence of an attorney.

F. Child Protective Services Investigations

Consistent with the district’s commitment to keep students safe from harm
and the obligation of school officials to report to child protective services when
they have reasonable cause to suspect that a student has been abused or
maltreated, the district will cooperate with local child protective services workers
who wish to conduct interviews of students on school property relating to
allegations of suspected child abuse, and/or neglect, or custody investigations.

All requests by child protective services to interview a student on school
property shall be made directly to Principal or his or her designee. The Principal
or designee shall set the time and place of the interview. The Principal or designee
shall decide if it is necessary and appropriate for a school official to be present
during the interview, depending on the age of the student being 1nterv1ewed and
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child protective services worker to verify the allegations, the school nurse or other
district medical personnel must be present during that portion of the interview.
No student may be required to remove his or her clothing in front of a child
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PUBLIC CONDUCT ON SCHOOL PROPERTY

The district is connmtted to providing an orderly, respectful env1ronment
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when on school property or attending a school function including students,
teachers and district personnel.
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functions contained in this code are not intended to limit freedom of speech or
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C. Enforcement

The Principal or his/her designee shall be responsible for enforcing the
conduct required by this code.

conduct, which in his or her judgment does not pose any immediate threat of
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Principal or designee shall also warn the individual of the consequences for
failine to ston. If the nerson refuses to ston eneacine in the nrohibited conduct or
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'Ref: Education Law §3214
8 NYCRR §100.2(1)
Matter of O’Conner v. Bd. of Ed., 65 Misc. 2d 40, 43 (due process)
Arnaal of Docoe TNan Na 12 087 (1O0O0N fimernlismbnemg ponsnfanl
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Appeal of Alexander, 36 EDR 160 (1996) (counseling g

Matter of Troy R., 29 EDR 424 (1990) (automatic penalties)

Appeal of Ward, 27 EDR 217 (1988) (indefinite suspension)

Appeal of Wood, 27 EDR 92 (1987) (suspension beyond school year)
Matter of Clark, 21 EDR 542 (1982) (extracurricular activities)
Matter of Caskey, 21 EDR 138 (1981) (reduction in grade)

Matter of MacWhinnie, 20 EDR 145 (1980) (reduction in grade)
Matter of Labriola, 20 EDR 74 (1980) (excessive penalty)
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Matter of Caulfield, 18 EDR 574 (1979) (suspension from classes)
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Matter of Macheski, 13 EDR 112 (1973) (suspension by a principal)
Matter of DeVore, 11 EDR 296 (1972) (insufficient basis for discipline)
Matter of Port, 9 EDR 107 (1970) (informal due process)

’Ref: 8 NYCRR §100.2(1)(3)
Rules of the Board of Regents §19.5

SRef: New Jersey v. TLO, 469 U.S. 325 (1985)
People v. Scott D., 34 NY2d 483 (1974)
Horton v. Goose Creek Independent District, 690 F 2d 470 (1982)
Doe v. Renfrow, 631 F 2d 91, cert. den. 451 US 1022 (1981)



