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found to be objectionable behavior, the individual will be educated and counseled 
in order to prevent the behavior from continuing. 

In evaluating the totality of the circumstances and making a determination of 
whether conduct constitutes sex�/P <</MCID 14c51_1harassment, the individual 
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Confidentiality 

It is district policy to respect the privacy of all parties and witnesses to 
complaints of sexual harassment. To the extent possible, the district will not 
release the details of a complaint or the identity of the complainant or the 
individual(s) against whom the complaint is filed to any third parties who do not 
need to know such information. However, because an individual's need for 
confidentiality must be balanced with the district's legal obligation to provide due 
process to the accused, to conduct a thorough investigation, or to take necessary 
action to resolve the complaint, the district retains the right to disclose the identity 
of parties and witnesses to complaints in appropriate circumstances to individuals 
with a need to know. The staff member responsible for investigating complaints 
will discuss confidentiality standards and concerns with all complainants. 

Ifa complainant requests that their name not be revealed to the individual(s} 
against whom a complaint is filed, the staff member responsible for conducting 
the investigation will inform the complainant that: 

1. 	 the request may limit the district's ability to respond to their complaint; 
2. 	 district policy and federal law prohibit retaliation against complainants 

and witnesses; 
3. 	 the district will attempt to prevent any retaliation; and 
4. 	 the district will take strong responsive action if retaliation occurs. 

Ifthe complainant still requests confidentiality after being given the notice above, 
the investigator will take all reasonable steps to investigate and respond to the 
complaint consistent with the request as long as doing so does not preclude the 
district from responding effectively to the harassment and preventing the 
harassment ofothers. 

Investigation and Resolution Procedure 

Initial (Building-level} Procedure 

The Principal or the Title IX coordinator will conduct a preliminary review when 
they receive a verbal or written complaint of sexual harassment, or if they observe 
sexual harassment. Except in the case of severe or criminal conduct, the Principal 
or the Title IX coordinator should make all reasonable efforts to resolve 
complaints informally at the school level. The goal of informal investigation and 
resolution procedures is to end the harassment and obtain a prompt and equitable 
resolution to a complaint. All persons involved in an investigation (complainants, 
witnesses and alleged harassers} will be accorded due process to protect their 
rights to a fair and impartial investigation. This investigation shall be prompt and 
thorough, and shall be completed as soon as possible. 

Immediately, but no later than two working days following receipt of a complaint, 
the Principal or Title IX coordinator shall begin an investigation of the complaint 
according to the following steps: 
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f. The final resolution of the complaint, together 
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No later than 30 days following receipt of the complaint, the Superintendent (or in 
cases involving the Superintendent, the Board-appointed investigator) will notify 
the target and alleged harasser, in writing, of the outcome of the investigation. If 
additional time is needed to complete the investigation or take appropriate action, 
the Superintendent or Board-appointed investigator will provide all parties with a 
written status report within 30 days following receipt of the complaint. 

The target and the alleged harasser have the right to be represented by a person of 
their choice, at their own expense, during sexual harassment investigations and 
hearings. 

External Remedies 

Employee targets have the right to register sexual harassment complaints with the 
U.S. Department of Education's Office for Civil Rights (OCR), the federal Equal 
Employ1nent Opportunity Commission (EEOC) and the New York State Division 
of Human Rights (DHR). The OCR can be contacted at (800) 421-3481 , 400 
Maryland Avenue SW, Washington, DC 20202-1 100, or at 
https://www2.ed.gov/about/offices/ li st/ocr./docs/howto.html. The EEOC can be 
contacted at (800) 669-4000, https://www.eeoc.gov/employees/howtofi le .cfm, 
info@eeoc.gov, or at 33 Whitehall Street, 5th Floor, New York, NY I 0004 or 300 
Pearl Street, Suite 450, Buffalo, NY 14202. The DHR can be contacted at (888) 
392-3644, www.dhr.nv.gov/complaint , or at 1 Fordham Plaza, Fourth Floor, 
Bronx, NY 10458. 

Nothing in these regulations limits the right of the complainant to file a lawsuit in 
either state or federal court, or to contact law enforcement officials if the sexual 
harassment involves unwanted physical touching, coerced physical confinement 
or coerced sex acts, or other acts which may constitute a crime. 
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investigation, proceeding, or hearing of a sexual harassment complaint is 




